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Working Definition-Aspen Institute

“Educational equity mean that every
student has access to the resources
and educational rigor they need at the
right moment in their education,
regardless of race, gender, ethnicity,
language, disabillity, family
background, or family income.”

Aspen Institute, E.P. & Council of Chief state School Officers (CCSSO). (2017).

Leading for Equity: Opportunities for State Education Chiefs. Washington,
DC.Council of Chief State School Officers.
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“Better is possible. It does
not take genius. It takes
diligence. It takes moral

clarity. It takes ingenuity. /

And above all, it takes a A Culturally Responsive Teaching

willingness to try.” &THE BRAIN

Promoting Authentic Engagement and Rigor
Among Culturally and Linguistically Diverse Students

-Atul Gawande,
Better: A Surgeon's Notes on [aretta Hammond
Performance
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Physical and situational inequality on airplanes

predicts air rage
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QGQ Systemic Context

“Physical and situational
inequality on airplanes
predicts air rage.”
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PRESIDENT BARACK OBAMA

THE BROKEN
LADDER

How Incquality Affects

the Way We

Think, Live, and Die

KEITH PAYNE



Equity for ALL
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Foundations & Core Elements
of Educational Equity

1. What is Educational Equity?
2. Why is it Important?

3. How do we Move Towards an Action Orientation?
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Diverse Schools, Classrooms, & Learning
Experiences Benefit All Students
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Body Ritual Among the Nacirema

1

by Horace Miner

from American Anthropologist, 1956, §8(3), 503-507
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Implicit Bias
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Educational Equity in Action
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McGraw -

Our vision is to unlock the
full potential of each
learner.

Our mission is to accelerate
learning through intuitive,
engaging, efficient and
effective experiences -
grounded in research.

Why? Because learning
changes everything.



Mc . .
Graw Learning Science

Education

Online Resources

Get the Full Survey Report Tips for Integrating SEL into Everyday How We Approach Learning
Instruction

mheonline.com/equity
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mheonline.com/equity

Ten Guiding Principles for Equity in Education

Guiding Principles for
Equity in Education

Dr. Annie Snyder, Sr. Learning Scientist

Dr. Lanette Trowery, Sr. Director,
Learning Research and Strategy

Kelly McGrath, Chief Academic &
Product Development Officer

ore. Visi mheonline.com/equity

Part One: Adopt an Equity Mindset
Commit: Understand that equity is a journey that requires collaborative commitments.
Collaborate: Value and pricritize inclusive communication.

Frame: Foster a culture that encourages self-reflection and new perspectives.

Part Two: Drive Your Equity Plan
Nurture: Provide social and emotional supports to all students and staff.
Empathize: Implement culturally responsive teaching practices.
Build: Replace institutional inequities with innovative supports.

Challenge: Ensure that all students are held to high expectations.

Part Three: Expand Your Equity Vision
Support: Deliver ongeoing professional learning opportunities.

Listen: Continually solicit feedback.

Persist: Drive positive change through perseverance.

mheonline.com/equity




Medium https://medium.com/@mheducation

McGraw-Hill v

We apply the science of leaming to create innovative educational

solutions and content to improve outcomes from K-20 and beyond.

Profile Ssaries  Claps Highlights Responses

Featured

@ McGraw-Hill in Inspirad Ideas

Culturally Responsive Social and Emotional
Learning (SEL)

By Dr. Anne Snyder and Claire Cook, Applied...

W) 22
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https://medium.com/@mheducation

“To extend the
conversation about
equity for all students and
to provide educators with a
comprehensive model for
evaluating their current
systems while providing a
blueprint for iImprovement.
Our students deserve no
less than a high-quality,
Inclusive, equitable
learning experience.”
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